Liz Chris Nevil Richard

Barber Johng! Muncaster Flint2 Total
2021 2020 2021 2020 2021 2020 2021 2020 2021 2020

£'000 €000 €000 €000 €000 €£000 £'000 €000 £'000 €000
. 435 378 250 - 226 198 - 185 an 7™M
salary
Taxable
benefits 9 9 7 9 27 3 25 39
Retirement
benefits? 52 63 30 27 39 93 109 195
Sub-total 496 450 287 = 262 264 = 291 1,045 1,005
LT 548 283 316 - 285 126 - 146 1,48 565
term element*
Exceptional
bonuss 34 34
LTIP® 272 430 = = n4 185 = 496 386 1.m
Sub-total 820 T3 315 = 433 n = 642 1,568 1,666
Total 1,316 1,163 602 = 695 575 = 933 2613 2,67

"-Chris Johns joined the Board on 1 June 2020. The payrments in the table above reflect the payments made to Chris
since his appointrant.

*Richard Flint retired from the Board on 12 September 2019. The payments in the table above reflact the payments
made to Richard whilstin his role as a director.

*Liz Barber optad for a full salary supplement instead of a contribution to the Kelda Stakeholder+ Flan.
She received a cash sum of £52,200 (2020: £63,433) in the year.
Chris Johns opted into the Kelda Stakeholdert Flan with a partial salary supplement.
He received a total cash sum of £19,500 in the year and a pension contribution of £10,500.
Navil Muncaster opted for a full salary supplement insteoad of a contribution to the Kelda Stakeholdar+ Plan.
He received a cash sum of £27,120 (2020: £39,581) in the year.

“The EIP scheme bagan in 2021. Therefore, the comparative figure for the EIP - short-term element for 2020
has been taken to be the annual bonus payment received in thatyear.

=The Committes agreed in May 2021 to exarcise its discration and pay an exceptional one-off bonus of 16% of base
salary to Nevil Mun caster in recognition of his exceptional performance and considerable additional effort in the year
ended 31 March 2021. Thisis to be paid in July 2021

- The figures included above for the LTIP that vested during the year relate to the LTIP awards granted in 2018
which vested on 1 May 2021



Single total figure table (audited)

Currentdirectors Pastdirector
Liz Bar ber Chiris Johns' Hevil Muncaster? Total

2022 200 2022 20N 2022 20N 2022 200

£000 £000 £000 £°000 £°000 £°000 £000 £000
Base

443 435 308 250 75 236 B26 an

salary
Taxable
benefi g g g 7 a g bl a5
Retire ment
benefits* 44 52 a 30 g 27 B4 o9
Sub-total 496 496 348 287 ar 282 a3l 1,045
EIP = short
tonmal ok 286 548 E1] a5 - 285 485 1148
EIP = long
e abe . 393 393
E ional
E Iﬂl’-“‘ - - - - - 34 - 34
LTIP® 244 a2 - - - T4 244 a6
Sub-total 923 820 199 315 = 433 1,122 1,568
Total 1,419 1,316 547 602 ar 695 2,053 2,613

Chiie Johis joined the Boord an 1Jume 2000, The payrments i the Bble above rellect the payments made to Chfi since
it appaintiment

¥ Wil Mufcaste ket the Board on 31 July 2021 The paymenbs in the tabbe above fellect the payments made to Nevl pior to his
departune o payments hawe besn made Tollo wing his depanune

¥ Lip Barber opted tor afull sk y supplement instead of d contibulion bo the Kelda Stakehobders Pham She fecsived & cash s
of £44 281 (3031 £52,000) in the year.

Chfis Johins it G member of the Kelda Stakehal ders Plan with & partial salary supplement. He mscsived d total eosh sum of £24,681
(2021: 18, 500) and a persion contribution of £6170 (2021 £10,500)L

Hewil Muneaster opled lof a Tull s akary supplement instead of a contibution i the Kelda Stakehol ders Plan He s ived o cazh
surn of £8,040 [2000: £37,120) in the year.

* The bo g tesrrn el ermen i of the EIP were not due to be paid until July 2007 o meards but a2 pan of the rermumeration
e el € o feed with Lz Barber on bef retifenment fronm the busines £ it wos agieed by the Conmm ties that the ko g -tefm
ebements would be settled eary in July 20232 inmetu m o a discount ol 25X to reect the sarly setilement. These hove also been
pro-ratesd to the date of her depant une Tron the busine sz on 31 December 2022

& The Commities agresd in May 200 to exercis e its discretion and pay an exceptional ane-all banus of 15% of baze salary to Mewvil
Muncaster in recognition of his exceplional performance and considenable od di tional effan in the yeor ended 31 March 2021,

o The ligures included above for the LTIP that vested during the year relate to the ITIP awarnds granted in 2008 wihich ve sted on

1 hday 2022 Further details of the scheme and the vesting ane detailed kater in this report 138



Current directors Past directors

Hicola Paul Liz Chris Mevil

Shaw! InFrean’ Barber: Johins? Muncastert Total

2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
£000 £000 £000 £000 €000 £000 £000 €000 £000 €000 £000 €000

515 = a2 = 45 443 e 308 = 75 809 B26

salary
Taxwable

fits® n - 1 - 1 g9 B g9 - 3 2

Retirement

b Fitet 652 = 3 = 4 44 az k| = 9 |

Sub-total 578 - 36 - 50 496 358 348 - BY 1,022
EIP = short

|

B4

term = = 23 = = 2B6 X7 199 = = 250 485

element

EIP - long
term - - - - - - 62 - - - 62
element

EIP -
discounted
early
settlement
upon
departure

LTIP - - - - - 244 - - - - - 244

Sub-total = = 23 = = 923 548 199 = = 5N 1122

Re location
EXpENsSes

Buy-eut - - am - - - - - - - 387

Sub-tatal 1a0 - 357 - - - - - - - 497

140 - - - - - - - - - W0

Total e = 416 = 50 1412 906 547 = B7 2,090 2,053

Hitnla joined the Boand on B kay 2022 and Paul joi ned the Boand an 1 March 2023, The payments in the table abowve rellect the
payrenls mads 1o Nicoka and Paul gince their appo intas nke

¥ Lir Barber lelt the Boand on 6 May 2002, She remained in the employment of the compamy until 31 Decermber 2002 The table
above shows anly the amounts paid 1o her while she was a dirsctor of the company. Betwesen B May 20022 and 31 Descenm ber X022
she received memunenati on totaling £324 D00

& Chirie Johne beft the Board on 28 February 2023 The payments in the table above refle ct the payments made to Chiis prior to
hie departune, phus the payment in beu of natice made to him in Apfl 2003 and the payments mode ta him in relation o his
outstanding EIF awands in July 2023,

Ml Murssaster kit th Board on 31 July 2001, The peryrents in U table abowe reflect th payime ks made 1o Hevil priat 1o his
departure. No paymenis hawve been made lollowing his deparune.

& Taxable benafits jor Nicola Shaw in 2023 include a one -oll cost of £140,000 relating to relecation expenses iowards her house
Mo I Yor kshine,

 Micola Shaw, Paul inmman and Liz Barber all received their retirement benefits in cash during the year instead ol apling lor a
contibulion 1o the Kelda Stakeholder+ Plan. Chiis Johns receisd atoll cash surm of £20,128 (2022- £24 681) and a s i
contibulion of £2,64 8 (3022 £6,170)

Buy -oul payimen LS represent a paymaent of E357000 paid to Paul lnman in March 2023 to compensa be him Tor renmunesna lion
P o i e o s e vt o o ks prresvious robe in onder to join Yor kshine Wiater.
147



Current directors Past directors

MicolaShaw Paul Inman lizBarber Chris Johns Total

2024 2023 2024 2023 2024 2023 2024 2023 2024 2023
£ODD f£OOO0 €000 €000 000 €000 €000 €000 €000 €000

Base salary 5B5 515 388 3z = 45 = Je 873 205
Taxable benefits 13 T ) 1 - 1 - B 22 22
Retireme nt benefits 52 52 38 3 - 4 - 32 =) 91
Sub-total B57 578 436 36 - 50 - 388 1,093 1,022
EIP = short term element an = 245 23 = = = b B8 250
EIP - long-term element - - - - - - - B2 - B2
et N
Sub-total an - 245 23 - =- - 548 B1& 5N
Relocation expenses = 140 = = = = = = - 140
Buy-out payments - - - 357 - - - - - 357
Sub-total = o = as7 - = - = - 497
Total 1028 TIB8 6B1 416 - 50 - 806 1,709 2,080

Notes to the table

= Nicola joined the Beard on 3 May 2022 and Paul jpined the Board on TMarch 2023, The payments
in the table above reflect the payments mode to Nicola and Paul since their appointments.

Liz Barber left the Board on & May 2022. She remained in the employment of the company until
31 December 2022. The table above shows only the amounts paid to her while she was a director of
the com pany.

Chris Johns left the Board on 28 February 2023. The payments in the table above reflect the payments
made to Chris prior to his departure, plus the payment in lieu of notice made to him in April 2023 and
the payments made to him inrelation to his outstanding EIP awards in July 2023.

Nicola and Poul received their retirement benefits in cash during the year instead of opting for a
contribution tothe Kelda Stakeholder+ Plan

Buy-out payments represent a payment of £357,000 paid to Paul in March 2023 to compensate him for
remuneration he forfeited upon his resignation from his previous role in arder to join Yorkshine Water.

Both Nicola and Poul also received remuneration for services to other group companies in the year,
which was paid by Kelda Holdings Limited and is therefore disclosed in the Financial Statements of
that company.



Nicola Show Poul lnman Total

025 2024 2025 2024 2015 2024

£000 £000 £000 E000 E00D £000
Bose solary 615 585 407 388 1,022 ar3
Taxable benefits 13 13 9 4 2 o
Retirement banefits &1 50 4l 38 i 98
Total fixed remuneration 688 657 457 436 1146 1.093
EIP - short term element = m = 245 = 616
EIP - long- term element - - ] - 6 -
Total variable remmun erotion - n 6 245 & 616
Buy-out payments - - 1949 - 1949 -
Sub-total - - 198 - 198 -
Total L=:E] 1,028 662 661 1,351 1,709
MNotes to the table EEP

= Hicolaand Poulreceived their retirermeant
benefits in cash during the yearinstead
of opting for a contribution to the kKelda
Stokeholder+ Flan.

= Buy-out poyments represent a payment of
E198,000 paid to Poulin September 2024 to
comipensate him for rermuneration he forfeited
upcn his resignation from his previous role in
order to join Yorkshire Water. A further poyment
of €111,000 was forfeited by Poul upon his
resignation from Yorkshire Water.

= Both Nicola and Paul also receivad
rermuneration for services to other group
comipanies in the year, which was paid by Kelda
Holding s Limited and is therefore disclosed in
the Financial Stotements of that company.

The EBP is an annual bonus scheme with

awards made with effect from 1 April each year.
The EBP has metrics which are agreed by the
Remuneration Committee each yaar to measwe
performance in key areas during the year.

EBF owards will not vest unless the Committes is
satisfied that the underying financial and non-
financial performance has been satisfoctory over
the performance perod, considering any relevant
factors. The Committee has guthority to exercise
its discretion to odjust the level of vesting to any
extent considered appropriate_ Amy amounts that
vest are paidin cash to participants in July of
each year.
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